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Finding employment that matches my academic and 58% 26%
professional background

!

Finding employment in general
Transitioning from my fellowship placement as researcher at risk
into different employment

|

36%

The temporary nature of my employment contract/placement 39%

Finding an accupation for my spouse/partner

Finding a suitable accommodation

;

Receiving a visa 2L 25%

Cetting my academic qualification formally recognised
o, L
Getting my professional qualification formally recognised 16% il

Cenerally, to get in contact with my new surroundings

Receiving a work permit

Enhancing my skills in the local language
Providing a letter of employment or other quarantees for a visa
Xenophobia
Enhancing my skills in English (or other non-local language
used for research by (potential) employers in the host country)

Finding schooling for my children

. Very challenging . Challenging No problem
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Career prospects for PhDs

Example: Norwegian PhD candidates 6 years after graduation
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NIFU rapport 2020:19 https://nifu.brage.unit.no/nifu-xmlui/handle/11250/2678938
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Figure 10: Support services and activities offered by hosts (HO16: Does your institution offer an
57%
Local language courses 17%
13%
53%
Aademic skills/research training 12%
%
4
49%
Other staff development %
1%
) 48%
English language courses 6%
5%
] 46%
Participation in projects 11%
_I
. 39%
Teacher training || 4%
3%
4
Mentoring scheme or buddy system with local 20% 28%
academics/researchers/students 6%
Support to transition into the labour market after their S 24%
placement 7%
16%
Awareness raising campaigns with and about the target group 12%
9%
| a%
Placements in industry | | 3%
1%
%
Placermnents in NCOs | 1%
3%
@ Arvailable to all ) VYes, specifically . Yes, specifically for
(international) researchers for researchers those with a refugee

at our institution at risk background
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My recommendations

>

>

A good academic fit between the host institution and researcher hosted is
paramount to a successful and productive visit for both parties.

Planning for the entire duration of the position/fellowship — pre-arrival to transition
to next career steps

> A safe environment — researcher and family

A dedicated academic mentor/contact person who gets to know the researcher
and knows the new context

Regular communications and check-ins with the scholar

Considering if language acquisition is important - or maybe not

Scholars who have been well-integrated, received professional development
support and have taken advantage of networking/speaking opportunities find

transition smoother and have more opportunities available to them than those
who don't.
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